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We are all aware of the global dimension of OSH related issues, especially with regard to the magnitude of the international impact of occupational accidents and diseases in terms of both human suffering and related economic costs.

The global dimension of these problems makes it clear that only a global response to these issues could be appropriate, and that such a response should rely on and make use of the collective body of knowledge, experience and good practice in this area.
Discussion has accordingly been developed in recent times at European (Commission) and international level (ILO) around such concepts as the social dimension of globalisation, the decent work agenda and the strategic approach to OSH policies, with emphasis put on the importance of building and maintenance of a global preventative safety and health culture, and a systems approach to safety and health.
This approach has led to the adoption of a new Promotional Framework Convention on OSH and accompanying Recommendation at the 2006 International Labour Conference, but it is also reflected in the EU policy development process in the area of occupational safety and health since at least the late 1970's.

Between 1978 and 2000, four plans for action have been developed and implemented, each of them identifying priorities for OSH interventions and providing an integrated framework for diverse activities.
In 2002, the European Commission adopted a new European Community Strategy on Health and Safety at Work, covering the period 2002-2006.
The current OSH Community strategy will expire this year. The European Commission is presently carrying out an evaluation exercise of the impact of this strategy, with a view to identifying priorities for the development of a new OSH strategic framework at European level for the period 2007-2012.
Main points of discussion are:

· The need for a stronger interface between the European and the national levels of governance, with the OSH Community strategy playing the key role of catalyst for Member States to develop more integrated OSH policies. In this context, emphasis needs also to be put on the need for monitoring tools to be developed at both national and European levels.
· The role of legislation as backbone and driving force to be complemented by other policy tools necessary to ensure better implementation and produce real changes in attitudes and behavioural patterns.
· The need for a multifunctional set of levers for change implying education and training, dissemination of good practices, mainstreaming, partnership and networking, against a background of more small firms and part time working, of more services and less manufacturing, and of new emerging risks.

In general terms, interventions related to occupational health and safety should provide in the future simultaneously for a more holistic and a more flexible approach incorporating various aspects at different levels and taking account of differences in terms of target groups (women, the young, older workers, migrant workers), company size (SMEs), changes in form of employment (contracting workers), emerging risks (psychosocial, ergonomics) and national differences (in particular with regard to the new Member States).
